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Annual Report 2025

From the

College Board

The Mandurah Baptist College Board is a skills-based Board whose members are committed
Christians dedicated to overseeing the College in accordance with sound governance
principles and the College’s mission. The Board worked harmoniously with the Principal and
Executive staff throughout the year, achieving several significant milestones.

It'has been a privilege for the Board to serve the Mandurah
Baptist College community throughout 2025. Guided by our
mission, to provide an excellent education in a Christian
context, developing life ready students who reflect the
character of Jesus, we remain deeply committed to fulfilling
the vision and values that define our College.

This year, our focus has been strategic and purposeful. The
Board worked to strengthen educational outcomes while
ensuring that Christ-like care for students, families, and staff
remained central to all we do.

In early 2025, the Board, together with the College Executive,
launched a new three-year Strategic Plan to guide our
direction through to 2027. Developed in consultation with staff,
the plan reflects a shared vision shaped by insights across

the College. We continue to invest in future planning to equip
the College to thrive amid ongoing societal and educational
change.

Supporting these strategic priorities, the College remains in a
strong and stable financial position. This enables us to invest
confidently in our people, programs, and facilities, ensuring
that our vision can be realised sustainably. We are grateful

for the expertise and diligence of the Director of Finance and
Resources and his team, whose careful stewardship underpins
the College's financial strength.

As we close out 2025, we reflect on what we have
accomplished as a College community. This year marked the
commencement of Pre Kindergarten as well as an additional
stream of Year 7 students, reflecting our continued growth. In
the latter half of the year, we completed Stage 4 of the College
Master Plan, delivering a new general learning area, staff office,
bathroom amenities, maintenance centre, bus facility, and
undercover playing courts.

In September, we celebrated a significant milestone - 20 years
since the College's inception. This special occasion allowed

us to reflect on the strong foundations laid by those who have
gone before us and to give thanks for their contribution to our
shared legacy. During the year, we also farewelled Mr Rob
Gratton following more than 17 years of faithful service to the
College, including his leadership as founding Principal of the
Primary School. We thank Rob for his outstanding contribution
and for his steadfast commitment to Christian education,
through which he has faithfully impacted the lives of many

within the College community.

In 2025 we also invested in strengthening College culture,
recognising that strong relationships and shared values are
essential to a thriving, Christ-centred community. This work, led
by the Principal, Head of Secondary, and the incoming Head of
Primary, resulted in a Cultural Vision and Action Plan. We look
forward to its implementation in 2026 to support the continued
growth and wellbeing of students and staff.

Planning is also well underway for Stage 5 of the College
Master Plan, which includes a hew administration and student
services, student café, and library building, followed by

the refurbishment and repurposing of existing spaces that
currently serve these functions.

On a personal note, it has been an honour to step into the role
of Board Chair in 2025 and to work closely with Mr Matt Dusci in
support of his continued leadership of the College. We were
also pleased to welcome Mr Tom Sims to the Board early in the
year. He was appointed Treasurer in July and has already made
a valuable contribution to the work of the Board.

At the completion of 2025, Rev. Philip Bryant concluded his
service as Vice Chair. We are deeply grateful for his faithful
leadership as both Board Chair and Vice Chair over many years
and are thankful that he continues to serve on the Board. Mrs
Darrilyn Dawson, who brings extensive experience in education
and is already a valued member of the Board, was appointed
Vice Chair. We also farewelled a number of staff who have
served the College faithfully over many years. We thank them
sincerely for their dedication and contribution to the life of the
College and pray God's blessing over them as they enter this
next season.

The strength of Mandurah Baptist College lies in the shared
commitment of its entire community. Staff across all areas,
together with students, families, and the Board, each play
an essential role in fostering a culture where our mission can
be lived out. It is through this collective partnership that the
College continues to grow and flourish.

Finally, we acknowledge God for His continued guidance and
provision in all aspects of College life.

Nina Tassell
Board Chair

Mrs Darrilyn Dawson, Mr Rod McNeill, Mr Luke Mason,

Mr Richard Di Perna, Mrs Juliettie Somerville, Mrs Nina Tassell, Mr Dean Oates, Rev. Philip Bryant, Mr Tom Sims.
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2025 has again been a great year of learning and growth at
Mandurah Baptist College. As always, the College has sought
to continue delivering the excellent, broad, supportive and
enriching program for which we are known. Every day the
College continues to keep its mission to provide an excellent
education in a Christian context, developing life ready students
who reflect the character of Jesus at the forefront of all of our
endeavours.

While 2025 has been full of many highlights, one of the key
ones this year has been celebrating the College's 20 Year
Anniversary. From its humble beginnings as a high school with
86 Year 8 students in 2005, through to a full Pre Kindergarten
to Year 12 College with close to 1500 students today, the
College has forged a strong reputation in the region, and
continues to grow and develop from strength to strength.
Having the opportunity to celebrate the College's 20 Years at
our special anniversary event in September was a great chance
to reflect on the College's legacy more specifically, with a
wonderful Open Night Learning Journey leading into an event
where we heard from past and present staff, students, Board
members and the College’s Principals. Hearing reflections on
the College's early years, and about all the amazing growth and
development since, was a great reflection on the faithfulness of
God to the College over many years.

This year we have also witnessed many other successes

and celebrations. The College again won the Premier's
Reading Challenge Award for the highest number of students
completing the challenge in a school over 1000 students,

our Year 10 team in the national Illuminate Challenge were
crowned national champions, MBC students were elected both
Mayor and Deputy Mayor of the Mandurah Junior Council, the
Primary Musical Theatre Club put on an amazing production of
‘Alice: The Musical, the Secondary School raised over $15,000
for the World's Greatest Shave, student leaders ran another
successful Global Leadership Summit: Next Gen for a range of
student leaders from other schools in the area, service learning
opportunities continued, community events were held, guest
appearances from renowned communicators including Dr
Justin Coulson were held, and, of course, there has been great
learning and growth across the College in every class.

This year we also farewelled long-serving Head of Primary Mr
Rob Gratton. Rob's service and leadership since the inception
of the Primary School (which commenced in 2008) has been
outstanding, and it was wonderful to be able to honour

him with a moving farewell assembly and staff event. Mrs
Tracey Richmond has admirably steered the Primary School
throughout the remainder of 2025, and we look forward to the
leadership of Mrs Heather Dreckow from 2026, as she steps
into the position of Head of Primary.

While it has been fantastic this year to reflect on the College's
history and celebrate its achievements and impact over many
years, it is also great to look ahead at where the College is
heading - it truly is an exciting time! The College's Master

Plan, which has so far delivered a new Early Learning Centre,
the STEAM Centre, new playing fields, a new Secondary
General Learning Area, undercover courts and a Grounds &
Maintenance Centre will continue in 2026 with the expected
commencement of construction on the College's hew
Administration and Library building and adjoining precinct. This
project will see a consolidation of these services and serve as
a new central ‘hub’ for the school. While construction will bring
some disruption, we look forward to the new opportunities that
this space will provide when completed.

As we finish out 2025 and head into 2026, it is great to see the
College still forging ahead in so many areas. We cannot do
this, however, without the support of our amazing community,
and so I'd like to take this opportunity to thank our fantastic
staff, amazing students and wonderfully supportive parents/
guardians - thank you for your continued support of Mandurah
Baptist College. Our College is built on a strong community,
and we are privileged to journey together as we enact our
College's Vision and Mission, in line with our Values of Faith,
Growth, Relationships, Excellence, and Integrity.

“The steadfast love of the Lord never ceases; His mercies never
come to an end; they are new every morning; great is Your
faithfulness.”

Lamentations 3:22-23

Mr Matt Dusci
Principal
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Teacher
Standards and
Qualifications

Mandurah Baptist College staff Highest No. of o

are committed to educational Qualification Teachers Teachers
excellence, and invest significant

time in professional learning and PhD ° 0%
associations to retain currency Masters " 4%
of relevant information and to

maintain ongoing learning and Honours,/Post 36 32%
compliance with registration Graduate

standards. Bachelor Degree 57 51%
The College's teachers come from

diverse educational backgrounds Diploma 3 3%
and bring a wealth of professional

experience to enhance the learning Total Number of 11

experiences of students. A wide range Teachers

of expertise enables the provision

of quality and challenging programs
across all learning areas. The majority
of teaching staff have more than ten
years relevant teaching experience.

To enhance learning support at
Mandurah Baptist College, the College

Workforce Composition
The total workforce composition of Mandurah Baptist
College (both teaching and non-teaching) is:

Female: 161
Male: 38

has invested in support staff and in - Total: 199
providing opportunities for whole staff
training.
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Student

Attendance

At School in 2025

Year Group

Pre Kindergarten
Kindergarten
Pre Primary
Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

Year 7

Year 8

Year 9

Year 10

Year 11

Year 12

Percentage of
Attendance

01.34
92.20
91.66
92.56
9179
9321
92.01
9197
9177
80.82
9073
88.31
90.18
87.46

86.22

Management of non-attendance

Teachers mark the attendance register in every class
during the day in both the Primary and Secondary School.
Correspondence received explaining student absences is
recorded on the student'’s profile.

Text messages are sent daily to parents if no contact has
been made with the school. Replies to daily text messages
explaining student absences are recorded on the student’s
profile.

If no explanation for an absence has been received from
the Parent/Guardian follow-up contact via email is sent to
parents at the end of each week and then again at the end
of each 5 week period during term.

Students who have failed to attend (without notification)
after three days are personally followed up with a phone
call from the Receptionist/Student Care & Data Assistant/
Officer.

A small number of compulsory events are required by
students as part of the MBC community. Attendance is
taken at these events and non-attendance is followed up.

Regular attendance reports are provided to the Heads

of School in Primary and Secondary at the end of each
semester. In Primary, teachers and Student Services report
attendance concerns to the Head of Primary, who will meet
with a parent/guardian. In Secondary, Heads of Year and
Deans are given fortnightly updates from Student Services
of students with low attendance. Contact is made with a
parent/guardian of any student who is identified as having
an attendance percentage that puts them at risk.
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Mandurah Baptist College recognises exceptional student achievements in 2025

Top ATAR 99.25 ATAR Number of %
Range Students of group
Out of 23 subjects:
'School Moderated Mean' - three subjects above 95.00 - 99.95 6.3%
state
‘'School Exam Mean' - five subjects (or components) 90.00 - 94.95 31%
above state
‘School Standardised Course Combined Score' - 85.00 - 89.95 6.3%

three subjects above state

80.00 - 84.05 6.3%

Two students received a Certificate of Distinction and

Three students received Certificates of Merit. 75.00 - 79.95 12.5%

46% of students completed one or more VET
qualifications during Year 11 to 12.

70.00 - 74.95 31%

The Secondary School is very proud of the students'’ 66.00 - £9.95 3%
individual progress and recognises students who

achieve at a high level annually. Senior students (Years 60.00 - 64.95 15.6%
11-12) who achieve over 80% for assessments are

acknowlgdged with a Qlub 80 cerﬁificate, and in 2025, 55.00 - 59.95 12.5%
1562 certificates were issued. Additionally, a total of

85 Certificates of Academic Merit, Distinction or High .
Distinction were given out across both semesters 50.00 - 54.95 947%
for students who achieved at least 2 grades at an ‘A

level in a WACE course throughout the year. In the < 50.00 21.9%
Lower School (Years 7-10) a total of 157 Certificates of

Academic Merit, Distinction or High Distinction were rorzl

given out across both semesters to students who
achieved at least 5 grades at ‘A’ level.
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Secondary
Ecducation

Students are eligible to achieve their WACE through a combination of courses and programs
delivered wholly at the College, in conjunction with the College or via partnerships with a
continually growing number of external providers. Courses completed outside of the College are
supported by administration and management from within the College.

Post-school destinations

Students successfully attained placements

at universities, TAFE, traineeships and
apprenticeships. Statistics from the Tertiary
Institution Services Centre (TISC) that relate to
university entrance are shown below. Please note
that these statistics do not fully capture how many
students have entered university study as they do
not account for all early offers or universities that
do not take applications through TISC.

Senior Secondary Outcomes:

Year 12 Students Percentage Total
Attaining a WACE 96.5% Number of stu_dent; with an ATAR who 26
applied for university placements
Attaining a vocational education 46% Number of students with a first preference 63
and training qualification (including non-ATAR)
Completing an endorsed 55.9% Number of students offered their first 48
program preference
Number of students offered any of their 58
preferences
Number of students who have enrolled 47

Number of students who have deferred 5
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NAPLAN
Results

Reading National State MBC
Year 3 402 392 367
Year 5 492 486 483
Year 7 538 534 532
Year 9 568 580 571
Writing National State MBC
Year 3 414 407 378
Year 5 480 474 483
Year 7 538 539 531
Year 9 575 587 571
Spelling National State MBC
Year 3 405 3906 378
Year 5 487 487 470
Year 7 542 544 530
Year 9 569 575 562
Grammar & Punctuation National State MBC
Year 3 408 393 357
Year 5 497 493 486
Year 7 539 536 527
Year 9 559 570 543
Numeracy National State MBC
Year 3 405 397 375
Year 5 492 488 485
Year 7 545 545 533

Year 9 573 586 577
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Income and
Expenditure

Tuition Fees 0,134,682 28% Salaries 21,152,088 71%
State & Commonwealth 21,659,810 68% Interest/Bank Charges 772,556 3%
Funding
Depreciation & Asset 1,973,800 7%
Trading & Other Income 1,181,693 4% \Xrite Off
Trading & Other 1,090,264 7%
Total 31,976,185 Expenditure
Tuition Expenses 1,207,124 4%
Facilities & Utilities 1,310,266 4%
ICT & Insurance 1,256,950 4%
Total 29,663,948

W Fees m Salaries Tuition Expenses
m State & Commonwealth Funding W Interest/Bank Charges @ Facilities & Utilities
Trading & Other Income Depreciation & Asset B ICT & Insurance

Write Off
W Trading & Other Expenditure
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To determine the level of satisfaction of Mandurah Baptist College from our community, a parent, student and
staff survey was conducted. The College is always mindful of feedback from our community and will
continue to work towards improvement in all areas.

Parent Survey:
My child feels safe at Mandurah Baptist College. Mandurah Baptist College is well maintained.
@ Fercentage of respondents @ Percentage of respondents
50 60
44.58 5375

42.50

4417
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Student Survey:
My teachers at Mandurah Baptist College
expect me to do my best.

@ Percentage of respondents

B0 5836
50

40

30 2825

Staff Survey:

Mandurah Baptist College looks for ways to
improve.

@ Fercentage of respondents

0.00

5“I

40.00

Mandurah Baptist College gives me
opportunities to do interesting things.

@ Percentage of respondents

50 49.63

40

30

26.12

Teachers at Mandurah Baptist College expect
students to do their best.

@ Percentage of respondents

50 4746

44.07







