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Annual Report 2024

From the

College Board

Mandurah Baptist College Board is skills based. Members are committed Christians with a
strong desire to fulfil the oversight of the College with good governance principles to achieve
our mission. The Board has worked harmoniously with the Principal and Executive staff during

the year, achieving some significant milestones.

The Board has been privileged to serve the College
community during 2024 by continuing to fulfill our mission
‘through excellence in Christian based education to develop
life ready students who reflect the character to Jesus'

A key role of the Mandurah Baptist College (MBC) Board is
to provide sound governance that underpins and supports
the College staff as they live and work out the College
mission each day. This involves constantly monitoring all
aspects of College life and ensuring that policies are up

to date and complying with the many different regulatory
authorities that impact on the College.

The Board is also charged with continually examining
future educational trends and resourcing the College

to offer a quality education in a changing societal and
educational landscape. During the year we implemented
new initiatives which will prepare the College for the
future.

Board Membership: During 2024 our Board membership
has undergone some changes. Judson Lorkin retired from
the Board at the Annual General Meeting due to his work
commitments. Judson has made a valuable contribution
to the College through his significant knowledge and
insight, especially around finance. In June we were
pleased to welcome Rod McNeill to the College Board.
As a retired Principal of a K-12 Christian College, Rod
brings a great wealth of experience in education.

The end of this year also marks the end of my time as
College Board Chair. It has been a wonderful privilege to
serve as Chair and | am very grateful for the support of the
Board and College community. | will remain on the Board
and continue to support the College.

The Board has been planning for several years to
transition the Chair's role to Mrs Nina Tassell, effective
from January 2025. Nina has served as an MBC Board
Member for many years and has extensive experience in
Human Resources.

Nina is passionate about the Mission of the College and
will lead the Board and school with distinction.

Organisational Structure: 2024 is the first year that MBC
has been functioning with one College Principal leading
two sub-schools, each with a Head of School. This has
necessitated a significant restructure of the College
staffing. We wish to thank Mr Dusci and the staff for
making the transition smooth and effective.

Expansion: The College has been enrolling students to
commence the new Pre Kindergarten stream and the
additional Year 7 class in 2025. The enrolment numbers
are very healthy and validate the decision to expand the
College to offer more students an education in a Christian
environment.

Property: Additional parking and a soccer oval have been
completed. Students and parents are already making
great use of these facilities. A new General Learning Area,
featuring eight classrooms with breakout areas and a new
restroom facility, is under construction and the building is
starting to take shape. This will open in 2025 and enable
the continuation of our mission.

Finance: The College has once again exceeded the
projected budget surplus. The health of the finances is
what enables the Board to continue to resource the staff
and students well. We congratulate Pieter Conradie and
the finance team for their diligence and grace as they
serve the College community.

This year we farewell a number of staff who have served
the College faithfully for many years. We wish them God's
blessing as they move into the next phase of their life.

Finally, the Board thanks God for His faithfulness and
guidance throughout the year and expresses gratitude
to the College community as they continue to serve by
building a wonderful College.

Rev. Philip Bryant
Board Chair

[ . / . I-

Mrs Darrilyn Dawson, Mr Rod McNeill, Mr Luke Mason, Mr Richard Di Perna, Mrs Juliettie Somerville, Mrs Nina Tassell, Mr Dean Oates, Rev. Philip Bryant.
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2024 has been another year of fantastic growth and
development for us as a College, as we have sought to
continue delivering the excellent, broad, supportive and
enriching program for which the College is known. It was
also a year of significant change and development, with
a new College structure, consisting of a K-12 Principal,
Heads of Primary and Secondary and a number of Deans
supporting these roles. Through this change, our College
Mission to provide an excellent education in a Christian
context, developing life ready students who reflect the
character of Jesus has continued to be at the forefront
of all that we do each day, with learning, growth and
connection key cornerstones of our College character.

2024 has also seen a lot happening around the campus
physically as we continue to invest in ensuring that our
facilities support quality learning now and into the future.
Our new Secondary GLA has been taking shape in the
north west corner of our campus, ready for student use in
2025, part of Stage 4 of the College's Master Plan, which
also includes new maintenance and storage facilities to
ensure our campus remains well maintained. We have
also been blessed to enjoy the new soccer pitch and
basketball courts over the last term of the year, and these
wonderful additions to our facilities will continue to be
appreciated for many years to come, | am sure. | would
like to personally thank the College community for their
patience as we have navigated this time of disruption.

2024 has also been a year marked by significant
achievements across a wide spectrum of areas. From
the College taking out the Premier's Reading Challenge
Award for the highest number of students completing
the challenge in a school over 1000 students, to an
amazing whole College musical production of Seussical!
in Term 1 featuring a cast of Primary and Secondary
school students, the College has been abuzz with
activity throughout the year. Secondary students had
the awesome opportunity to experience a cultural and

language tour of Italy and France during the Term 1 break,

and over $10,000 was raised for the World's Greatest
Shave event. These are just a few of the many, many
enriching activities and opportunities that have been able
to be facilitated this year.

This year has also been one of significant connections,
with the College building on its existing relationships
with a number of internal and external groups, as well

as branching out into new partnerships to extend the
learning and growth of our students. It has been a great
blessing to have our College P&F back in action, and
they have had a bumper year with Mother's and Father's
Day Stalls, a Father's Day Campfire, a stall at Open Night
Learning Journey, a Primary Disco and a Colour Run. It
has been wonderful to see this group achieve so much
just this year! We have also seen some wonderful Parent
Connect Seminars at the College, a new relationship with
the Lakelands Community Garden in operation (with our
youngest Early Learning children visiting there regularly)
and service connections with the Salvation Army in
Rockingham and The Crew at Paradox Church in Baldivis.
Our student leaders hosted an amazing leadership
conference for Year 6 leaders across the region under the
banner of the Global Leadership Summit Next Gen, and
the College has even begun hosting a pop-up Red Cross
Blood Donation Clinic in term breaks! It has been truly a
blessing to see all of these things - and so much more! -
taking place in our College across the year.

As | reflect on 2024, | would like to take the opportunity to
thank our entire College community for your contribution
to making MBC the amazing educational community

that it is. To our amazing staff, wonderful students and
supportive parents/guardians and wider community -
thank you for your continued support of and contribution
to Mandurah Baptist College. This is a journey that we all
take together, and it is a privilege to be a part of it each
day.

.. sSpeaking the truth in love, we will grow to become in every
respect the mature body of Him who is the head, that is,
Christ. From Him the whole body, joined and held together
by every supporting ligament, grows and builds itself up in
love, as each part does its work.'

Ephesians 4:15-16

Mr Matt Dusci
Principal
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Teacher
Standards and
Qualifications

Mandurah Baptist College staff Highest No. of o

are committed to educational Qualification Teachers Teachers
excellence, and invest significant

time in professional learning and PHD 1 17

associations to retain currency .
. . Masters 16 15%

of relevant information and to

maintain ongoing learning and Honours,/Post 38 35%

compliance with registration Graduate

standards. Bachelor Degree 50 46%

The College's teachers come from .

diverse educational backgrounds Diploma 3 3%

and bring a wealth of professional

experience to enhance the learning Total Number of 108

experiences of students. A wide range Teachers

of expertise enables the provision

of quality and challenging programs
across all learning areas. The majority
of teaching staff have more than ten
years relevant teaching experience.

To enhance learning support at
Mandurah Baptist College, the College

Workforce Composition
The total workforce composition of Mandurah Baptist
College (both teaching and non-teaching) is:

Female: 144
Male: 46

has invested in support staff and in - Total: 190
providing opportunities for whole staff
training.
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Student

Attendance

At School in 2024

Year Group

Kindergarten
Pre Primary
Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

Year 7

Year 8

Year 9

Year 10
Year 11

Year 12

Percentage of
Attendance

98.83
08.76
9551
01.64
97.25
92.83
94.39
93.92
9313
9724
93.75
87.43
88.80

01.36

Management of non-attendance

Teachers mark the attendance register in every class
during the day in both the Primary and Secondary School.
Correspondence received explaining student absences is
recorded on the student'’s profile.

Text messages are sent daily to parents if no contact has
been made with the school. Replies to daily text messages
explaining student absences are recorded on the student’s
profile.

If no explanation for an absence has been received from
the Parent/Guardian follow-up contact via email is sent to
parents at the end of each week and then again at the end
of each 5 week period during term.

Students who have failed to attend (without notification)
after three days are personally followed up with a phone
call from the Receptionist/Student Services Officer.

A small number of compulsory events are required by
students as part of the MBC community. Attendance is
taken at these events and non-attendance is followed up.

Regular attendance reports are provided to the Heads

of School in Primary and Secondary at the end of each
semester. In Primary, teachers report attendance concerns
to the Head of Primary, who will meet with a parent/
guardian. In Secondary, Heads of Year and Deans are given
fortnightly updates from Student Services of students with
low attendance. Contact is made with a parent/guardian
of any student who is identified as having an attendance
percentage that puts them at risk.
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Mandurah Baptist College recognises exceptional student achievements in 2024

Lop AR e ATAR Number of %
Range Students of group
Out of 23 subjects:
'School Moderated Mean' - seven subjects above 95.00 - 99.95 5.3%
state
'School Exam Mean' - seven subjects (or 90.00 - 94.95 15.8%
components) above state
‘School Standardised Course Combined Score’ - 85.00 - 89.95 13.2%

three subjects above state
80.00 - 84.05 7.9%
One student received a Subject Certificate of
Excellence: Literature, one student received a VET
Exhibition: Community Services, Health and Education,
two students received a Certificate of Distinction and
seven students received Certificates of Merit

75.00 -79.95 7.9%

70.00 - 74.95 5.3%

65.00 - 69.95 13.2%
42.3% of students completed one or more VET
qualifications during Year 11 to 12. 60.00 - 64.95 2.0%
The Secondary School is very proud of the students’
individual progress and recognises students who 55.00 - 59.95 537%
achieve at a high level annually. Senior students (Years

11 to 12) who achieve over 80% for assessments are 50.00 - 54.95 10.5%
acknowledged with a Club 80 certificate, and in 2024,
2034 certificates were issued. Additionally, a total of
68 Certificates of Academic Merit, Distinction or High
Distinction were given out across both semesters for
students who achieved at least two grades at an ‘A Total
level in a WACE course throughout the year. In the
Lower School (Years 7 to 10) a total of 145 Certificates
of Academic Merit, Distinction or High Distinction were
given out across both semesters to students who
achieved at least five grades at ‘A’ level.

< 50.00 7.9%
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Secondary
Ecducation

Students are eligible to achieve their WACE through a combination of courses and programs
delivered wholly at the College, in conjunction with the College or via college partnerships with
a continually growing number of external providers. Courses completed outside of the College
are supported by administration and management from within the College.

Post-school destinations

Students successfully attained placements

at universities, TAFE, traineeships and
apprenticeships. Statistics from the Tertiary
Institution Services Centre (TISC) that relate to
university entrance are shown below. Please
note that these statistics do not fully capture how
many students have entered university study in
2024 as they do not account for all early offers or
universities that do not take applications through
TISC.

Senior Secondary Outcomes:

Year 12 Students Percentage Total
Attaining a WACE 92.3% Number of stu_den’gs with an ATAR who 31
applied for university placements
Attaining a vocational education 42.3% Number of students with a first preference 40
and training qualification (including non-ATAR)
Completing an endorsed 43.3% Number of students offered their first 29
program preference
Number of students offered any of their 37
preferences
Number of students who have enrolled 31

Number of students who have deferred 2
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NAPLAN
Results

Reading National State MBC
Year 3 404 394 387
Year 5 492 486 472
Year 7 535 535 537
Year 9 565 581 590
Writing National State MBC
Year 3 416 411 411
Year 5 485 480 468
Year 7 540 540 541
Year 9 574 586 576
Spelling National State MBC
Year 3 401 308 376
Year 5 409 487 456
Year 7 540 544 540
Year 9 567 573 567
Grammar & Punctuation National State MBC
Year 3 409 402 375
Year 5 498 495 467
Year 7 537 537 536
Year 9 555 568 568
Numeracy National State MBC
Year 3 404 400 387
Year 5 489 486 465
Year 7 540 541 544

Year 9 565 581 588
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Income and
Expenditure

Tuition Fees 8,171,423 27% Salaries 19,803.725 73%
State and Commonwealth 20,515,668 69% Interest/Bank Charges 435,637 2%
Funding
Depreciation & Asset 2,056,118 8%
Trading and Other Income 1,006,158 4% \WXrite Off
Trading and Other 1,646,330 6%
Total 20,783,249 Expenditure
Tuition Expenses 1,031,841 4%
Facilities & Utilities 1,047.037 4%
ICT & Insurance 1,004.791 4%
Total 27,115.479

W Fees m Salaries Tuition Expenses
m State and Commonwealth Funding W Interest/Bank Charges @ Facilities & Utilities
Trading and Other Income Depreciation & Asset B ICT & Insurance

write off
B Trading and Other Expenditure
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To determine the level of satisfaction of Mandurah Baptist College from our community, a parent survey was
conducted. The College is always mindful of feedback from our community and will
continue to work towards improvement in all areas.

Parent Survey:
Mandurah Baptist College values are reflected in | recommend Mandurah Baptist College to
the behaviour of staff and students. others as a ‘school of choice'
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